SAND BELMONT SCHOOL VACANCY

ACADEMIES TRUST

Job Title: Higher Level Learning Partner (formerly known as HLTA)
Post Reference: HLLP-BEL-02

Grade: Grade 7, pts 21 to 25

Salary: £19,896 to £21,948

Contract: Fixed term until 31st August 2024

Location: Belmont School

Hours: 32.5 hours per week, term fime only including INSET days
Start date: ASAP

Closing date: 12 noon on Friday 21st January, 2022

Interview date: TBC

Belmont Schoolis part of SAND Academies Trust and caters for pupils aged 4-16 years with
arange of special needs including moderate learning difficulties, Autism, communication
and interaction delays, Global learning delay and other complex needs including
attachment and trauma related needs.

We are looking to appoint a fixed term Higher Level Learning Partner (HLTA) fo join our
dedicated and friendly team to provide 1:1 support to a pupil. The successful applicant
should have a passion for working with pupils who have special educational needs and
disabilities.

The hours of work are:

8.30am until 3.05pm on Mondays, Tuesdays & Fridays (30 minutes unpaid lunch)
8.30am until 3.40pm on Wednesdays (30 minutes unpaid lunch)

8.30 am until 4.10pm on Thursdays (30 minutes unpaid lunch)

For more information about the school please visit www.belmont.gloucs.sch.uk.

For more information about the Trust, and to download an Information Pack and
application form, please visit www.sandmat.uk.

Completed application forms should be emailed to gpplications@sandmat.uk quoting
the post reference number in the subject line. The closing dafte and time for all
applications is 12 noon on Friday 21st January, 2022 and the inferview date is to be
confirmed. We regret that to reduce administration costs, applicants will only be
contacted if selected for an interview. Applicants who have not heard of the progress of
their application within 2 weeks of the closing date, should assume that they have not
been shortlisted.

SAND Academies Trust is committed to Safeguarding and promoting the welfare of
children and young people, and expects all staff and volunteers to share the same
commitment. All staff will require pre-employment checks which include an enhanced
DBS, satisfactory Health clearance and evidence of Right to Work in the UK. Applicants
who have lived or worked overseas within the last 10 years must provide an equivalent
DBS certificate or Police clearance from the country that they resided or worked in.
Prohibition checks will also be completed if necessary.



